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IFEHAEPIIK JUCKYPCTBIH TED TALKS BASAH/IAMAJUIAPBI
HETI3IHJAE 3EPTTEJYI
*Koseixan ['M. !, Axarosa b.A .2
*1.2AGpbInaii XaH aTthiHIaFbl Ka3ak XalblKapasiblK KaTbIHACTHIP JKOHE dJIeM
Tinnepi yauBepcureTi, Anmarsl, Kazakcran

Angarna [eHnepnik JTUHTBUCTHKA Kazipri TUT FBUIBIMBIHBIH MaHBI3/IbI
OaFbITTApPBIHBIH  Oipi PETiHJE KaJBINTACBIT OTBIP, Opi OHBIH 3epTTEyiIepi
JepItik OapibIK Kasipri »ka30a Timgepre Herizaeneni. Kasipri Tanma Tin skoHe
TeHJIEp MOCENeNiepiH 3epTTey MIUCKYPCThl TEepPEHIPeK TajjayFa Heri3leNreH
KemeHai OarpITKa aifHamapl. Makanama Tim OUTIMIHIETT TEeHIEpPIiK TUCKYpC
Mocelenepi aH-)KaKThl TAJaHa bl [ eHIepITiK JUCKYPC YFBIMBIHBIH TEOPHSUTBIK
Heri3epi, OHBIH JMHTBUCTHKAJBIK, MPAarMaTUKAIbIK >KOHE MOJCHH KbIPJIaphl
KapacTBIPBUIAJIBL. 3epmme)y HCYMbICHIHbIY MAKCamvl — TEHACPIIK JUCKYPTHIH
TUIAIK, MparMaTUKaIbIK KOHE WHTEPAKTHUBTIK €pEKIIETIKTepiH aHBIKTAl, OHBI
MeINaIMCKyPCThIH AepOec Typi peTiH/e CUTIATTay )KOHE aAPECaHT IIeH ajipecaTTap
apachIHAAFBl TUCKYPC KypayIlibl MapaMeTpiiepiH aHbIKTay. 3epTTey MiHAETTEepi
— TEeHJAEPIIK JUCKYPCTHIH TEOPUSIIBIK HETI3epIH aWKbIHAAY, OHBIH TUIIIK,
MparMaTUKalbIK JKOHE WHTEPAKTUBTIK EPEKIIeNIKTepiH Tanjay, MeAnaIucKypc
KYHWECIHJIET1 OPHBIH aHBIKTAY )KOHE aJIPECAHT IIEH aJ[pecar apachIHIaFbl TUCKYPC
KYpayIbl TapaMeTpIiepal Kyieney. 3epmmey a0icmepi peTiHAe KOHTSHT TaJI/ay,
JUCKYPCTBIK Tajjiay, MparMaTHKaNbIK MHTEPIPETalus 9AicTepl KOIIaHBUIIBL.
3epmmey namuowcecinde TED Talks GassHmamMachIHBIH KUbIpMa STH30ABI TOPT
TaKBIPBINITHIK OAFBITKA TONTACTBIPBUIIBL. 3epmmeyoil bliblMU HCAHANbIEb] MEH
KVHOBLIbIZb! OTAHIIBIK T OUTIMIHAE TEHACPIIK JTUHTBUCTHKAHBIH KAJIBIITACY
cumartel alkpiHAansm, anram per TED Talks OasHmamamapsl HeriziHzae
TaJIay, OHBIH JIMHTBUCTUKAJIBIK YXOHE JKCTAJHMHI'BUCTHUKAJBIK KBIPHIH alTyMEeH
AHBIKTANIATBL. Jepmmey JHCYMbIChIHbIY MeopUsIblK MAKbI30bLIbI8bI — TOIKACT
JTUCKYPCHIH MEIHa-JTMHTBUCTUKAIBIK KOHE MPAarMaJIMHTBUCTHKAIBIK TYPFBIIaH
3epTTey apKbUIBI 3aMaHayH KOMMYHHKALMSAAFbl jKaHA TULMIK (opMaapabiH
TAaOUFATBIH TYCIHAIPYMEH allKbIHIANAAbL. 3epmmey HCYMblCIHbIY NPAKMUKATBIK
Maywl30bLIblebl  — 3epTTey HOTWkelepiH «Meamamuckype», «lenmepiik
JMHTBUCTHKA» CEKUII TIOHJIEP asChIHIA OKY MaTepuallIaphl PETiHIe KOJIIaHyFa
6omanel. CoHbIMEH Karap, mpakTukanslk cabakrapaa TED Talks marepuangapsia
TiJ YUpETY, MeIra CayaTThUTBIK IICH KOMMYHHKAIIHS MOJCHHETIH KBTI TACTBIPY/Ia
THIMJII KypaJl peTiHIe KOJJJaHy MYMKIHAIKTEpiMeH Herizneneni. KopsIThiaabiaa
3epTTey HbICaHbl OONFaH TEHIEPIIK MAUCKYpC Kasipri TaHOa OTaHIBIK
JMHTBUCTUKAJIA KAPKBIHIBI JTAMBIT KeJie JKaTKaH TiJl OLTIMIHIH callachl SKEHIIT1
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TONEINICH 1. 3epTTey HOTIKEIEPl TeHACPIIK AUCKYPCTHI O/1aH dpi KapacThIpyFa
TEOPHSUTBIK HET13 00Ja anajsl.

Tipek ce3nep: muckypc, renaepmik auckypc, TED Talks, TED Talks
OastHIaMasapbl, MaKCaTThl AyJUTOPHUS, COWIICY YKaHPBI, MparMaTUKAJIBIK dcep,
COMIIey CTPaTEeTUsIChI

Kipicne

Kasziprionemze renaepiik Mocenesep KoraM JaMybIHBIH OapIIbIK calachIH/Ia
©3CKTUTIKKE He OOJBIN OTHIP. OJNEYMETTIK KYPBUIBIMHBIH ©3Tepyi, aKIapaTThIK
TEXHOJOTHSJIAPABIH ~KYIICIi, MOJIEHH HOPMAaTapIblH JKaHApPYbl aJamjaap
apachIHIaFbl KAPhIM-KATBIHACTHIH 1A KaHa popManapbliH KaldbnTacTeipyna. Ochl
e3repicTep TUIIIK XKyHeae Jie KOpiHIiC Taybll, TeHAEpIiK AUCKYpC (PEHOMEHIH
3epTTey/li MaHbI3/IbI FHUIBIMU OAFbITKA alfHAJIBIP/IBL.

Byrinri KyHi TeHIEpiK FhUIBIMIA, OTAHJBIK JKOHE IICTEINIIK, epiep MEH
oifenepin ceiiey MiHE3-KYJIKBIHAAFBl ailbIpMaIIbUIBIKTAp MACEJeC] eIy
OpBIHJIAP IbIH O1piH asiapl. [eH1ep alaMHBIH TUIAIK CaHAChIHA alTapiIbIKTal acep
eteni. COHbIMEH KaTap TULAIK TYJIFaHbIH MiHE3-KYJIKbl MEH KapbhIM-KaThIHACHIHBIH
epeKIIeNIKTEepiH aHBIKTalAbl. [eHmepiik cumarTamaiapibl €CKepe OTBIPHII,
coeilliey MIHE3-KYJIKBIH Tayjiay epiep MEH oHeNnepAiH JAYHUETaHBIMBIHBIH
EPEKIISTIKTEPIH TEPEHIPEK alllyFa jKOHE OJIap/IbIH aybI3IIa 63apa OpEeKeTTeCYiHIH
epeKIIeNiKTepin Oaramayra MyMKiHAIK Oepeni. Tin TUIAIK caHagaH THIC KYMBIC
icTel anMaiapl, oJ1 TULIK TYJIFa IMEeHOepiHIAe KaablmTacaibl.

Kazipri JTMHTBUCTHKAHBIH alpBIKIIA EpEeKIIeNiri — aHTPOIOIEHTPHU3M,
SIFHU TUIIK TYJIFa oJeMJIeri OapiblK OKHFaIapAblH OpTalbIFbl. XX FAaCHIPIbIH
asFbIHAAQ KaJIBINTACKAaH KOTHUTHBTI-AMCKYPCHUBTI Mapajurma KeIlTereH ipreii
FBUIBIMIApAFbl aHTPOIOLIEHTPUCTIK 3epTTEYNEP/IiH OpKeH IeyiHe OalIaHbICThI
KaJIBIIITACTBI.

1966-xputel AKIII-Ta oifennepaid TeH KYKBIFBIH KOprayFa OarbITTaliFaH
«OHenepaiH YITTHIK YHBIMbD OJICeH TP YHBIMBI KYPBUIIALL. by 2 1 FackIpIbiH
6aceiaga 500 000-ra xyslKk mymieci 6ap Amepuka Kypama Illtarrapsinaarsi
eH YJKeH yibiMra aiiHanasl [1]. Ockl yibIM KypbUIFaHHaH KeiliH, T€HAEpIiK
JUHTBHUCTHKA CAJIaChIH/IaFbl 3ePTTEYIEP/IiH KYPT 6cyi OaiiKanibl, COHBIMEH KaTap
(heMUHUCTIK JTMHTBUCTUKA KaJIBIITACTHIL.

2020 -xbiibl «New Men’s Alliance» olfenjepre KaTbICThl 30pJIbIK-
30MOBUTBIKTBI TOKTATy >KOHE TeHIEPIiK TEeHIIK VIIH Kypecy MakcaTblHIa ep
azamarTapAbl TapTy KO3FaJbIChl KYpbUIAbl. byHIall anbsgHCTap MEH YHBIMIAp
aneme KyH caHar aptyaa. OChIHIai YHBIMAAp/IbIH MaTepUaIJapbIH TUCKYPCHBTIK
YKOHE MparMaTHKaJbIK dKaFbIHAH 3epTTeY, TeHAEPIiK JIMHBUCTUKAHBIH HbICAHBIHA
aifHaITybl 90/1eH MYMKIH.

Opunpux D0ept arbiHAarsl KopabiH Kazakcrangarst okuiirt 2022-KbUTbl
«l'enaep xone KaszakcTaH KoFambl» aTThl €HOEKTEPiH >KapHsuiagbl. ATaaMBbIII
3epTTeyniH MakcaThl — KazakcTanaarsl TeHIepIIiK TeHIIK axyallblH )KaH-)KaKThI
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caparitarn, reHepiiK TeHCI3IIKTIH (aKTopiapblH alKbIHIAy 9p1 OHbI EHCEPYIIH
TUIMII SKONAApblH YChIHY. byraH Koca, 3epTTey Meana MaMaHAAapbl MEH
FBUIBIMU KayBbIMJACTBIK OKUIAEPIH Oip ajmaHFa >KWHAKTAIl, 3epTTEy MOACHHUETIH
KaJIBITITACTHIPY/BI KO3ae1 [2].

I'enaepnik TUCKypC — TEK TIIAIK OIPIIKTEP >KUBIHTBIFBI €MecC, OJ1 Oenrisi
Oip MarbIHA, YCTAHBIM, HJICOJIOTUS MEH WHTCHIIUSIHBI JKETKI3Yy KYpasbl IeCeK Te
Ooabl.

lennep — KoFaMJa KadbITaCKaH epiep MEH OHMeNAepAiH SJIeyMETTIK
penzepiH, MiHE3-KYJIbIK HOpMalapblH, MopTeOeci MEH MOJCHM TallalTapbiH
OUIIIPETIH QIeyMETTIK-MJJIeHU Kareropus [3].

K. Ky6aHoB aTbiHIarel AKTOO€ OHIPIIK YHUBEPCUTETIHIH MPOQeccopshl
I"HloxpiM GacTaraH 3epTTEyIIUICp Ka3aK TUIIHIH QNEMJIK TUIIK CypeTiHIeri
TeHJICPIIK epeKuenikrepal Meradopanap Herizigae Tangaasl [4]. 3eprrey
JKYMBICBIHBIH, TIoH1 Oonbin otbipFan TED Talks — 1984 »butbl KypbUTFaH
XallbIKapaJblK KoHpepeHus. OHBIH MaKcaThl — MaHBI3IbI UACSIIAPbI TapaTyFa
apHaJiFaH KbICKa, acepil oHe TapThIMJbl OasHnamanapasl ycsiny. TED Talks
OassHnamanapel oferre 18-20 MuUHYT apanblFbiHIa Oonajsl, OyJl KepepMeHre
aKIaparThl OHall KaObUIIayFa MYMKIHIIK Oepeni. basHaamanap oneMHiH op Typai
TU1IepIHE aylapbUIbIl, CyOTUTPMEH Oepiiiei.

Orangeik 3eprreymriiep CeiigikenoBa A.C., TacranoBa P.b. renmepmix
JMHTBUCTUKAAFBl CasCH AYPBICTBIK MOCEJIECIH TEPMHHOJIOTHS TYPFBICBIHAH
TaJKbUIAN, OMHAPIIBI YFBIMIAPIAH ThIC, KYPMET TCH WHKJIFO3UBTIK TEHICPITIK
JUCKYPCTBIH CasiCH TYPBICTHIFBIH KOPCETETIH MaHbI3bI TUT OUTIMIHIH asChl IeTEH
KOPBITBIH/IbIFA KENTEH [5].

AsbuibexoBa [.O. OacraraH FajbIMIap OpBIC, AaFBUIMIBIH  JKOHE
HEMIC TUIIEpIHJETT MaKal-MOTeAepAi Tajadall OTBHIPBIN, COJ TUIAEP MEH
MOJICHUETTEPJIET] TeHACPIIIK CTEPEOTUNTEPIIH ©3repyiH 3epaeinereH [6]. bynnaii
3epTTeyJIep OTaHIBIK TCHICPIIIK TUCKYPC TCOPHSICHIHBIH JaMybIHA HET13 00JIaIbl.

Kazipri ke3ne renaepnik MocenenepiAl TalKbUulayFa apHalIFaH Meaua
keHicTikrep ore kem. Conmaii Memama keHictikrepain Oipi — TED Talk
TYFBIPHAMACHI.

Makcattsl aynutopusHbIH TaarambiHa Kapaii TED Talk TyFeipHamaceinga
OpHaJIaCKaH MaTepHaAap/Ibl KeJeciie TaKbIPBINTHIK TONTapra 6emyre 0omabl:
TEXHOJIOTHUS, FBUIBIM, OLTiM, TICUXOJIOTHs, OHEP, MOJCHUET, KOFaM MaceJelnepi,
9KOJIOTHS, METUIIMHA JKOHE TeHJEPIIK TaKbIPbINIKAa apHasiFaH koHe T.0. byrinri
TaHIa OJIEMJIET1 TaKbIPBINTHIK OAFBITHI ©TE€ ayKbIMJbI CITUKEPIIEP allaHbl JeyTre
Ooapl.

Kazakcranga nma  ocelFaH — yKcac  CHOHMKepiep  ajaHbl  PETiHIE
TEDx Astana memeH ce3 anaHblH aiiTyra Oomaabl. Ocbhl  yaKbITKa
neitin 10 TEDx Astana xoHdepenuusicel eotTi, 143 Tuigik TyiFa
o3 uaesIapbIMeH OouticTi JKOHE YouTube-teri BHJICOJTAPBIH
| MUJUTHMOHFA KYBIK a7laM KOPTEH.
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TED KOpBIHBIH MHCCHACHI — OWIIBUIAAPFA, KaHALIBLIAApFa JKOHE
OKBITYIIBIIAPFA, OYKUT QJIeMIeri TUIMIK TYJIFajapra dJieM ajJibIHAa TYPFaH €H
MaHBI3Ibl MACEIeNepl KaKChIPaK TYCIHYTe KOMEKTECETIH MIaThopMa apKbUIbI
TBHIH WICsUTapMEeH 0OJIiCy i HacuXarTay.

3eprreymi Sichen Xia TED Talk Buaeo-OasHmamanmapblH JKaJIbl KoHE
MYJIBTUMOJAJIBBl  pPeCypcTapAbl MaifanaHy apKbUIbl FBUIBIMH  OUTIMHIH
MaMaH eMecC OHJIalH aynuTopusira Kanail TyciHaipuierinid 3eprreitni [7]. TED
OasHIaMaTapbIHBIH ~KOMMYHHUKATHUBTIK MaKCaThl — OLTIMII KEH ayJauTOpHsFa
TYCIHJIIPY ’KOHE OCBI MAKCaTKA KETY YIIIIH «TaKbIPBITHI JAMBITY» JCT aTalaThlH
PUTOPUKAIBIK KaJaM KOJIaHbBUIATBIHBIH KOPCETE/].

MarepuaJjgap MeH dicTepAiH CHIIATTAMACHI

3eprrey matepuaisl petinae 2023-2025 xbuinap apansirbiagarsl TED Talks
T1aT(OPMACHIHAFbI TEHIEPIIIK TaKbIPHINTAFbl OastHaaMaap ipikTeNi, oJapabIH
TaKbIPBIOBIHBIH TEHACPIIK Mocesenepre OarbITTaaFaHIbIFbl, aFbUIIIBIH TITIHIE
YCBIHBUIFAH/IBIFBI JKOHE O1IIM Oepy Hemece KociOu ayUTOpusFa apHaJIFaH IbIFbI
OacTel KpuTepuil periHae anbiHFaH. CroukepiepAiH OasHIaMalapblH Tayjay
OapbIChIH/Ia KOHTCHT-TAJIAY dJ1iC1 apKbUIbI OasHIaMaaapIblH MOTIHI 3epTTeI,
TeHJIepJIIK Ma3MyH MEH pPUTOPHKAJIBIK Kypajlaap aHbIKTalca, IUCKYPCTBIK
TaNgay OMiCi aIpecaHT TeH ajapecar apachblHAaFbl WHTEPAKTUBTIK JKOHE
KOMMYHUKATHBTIK  KaTbIHacCTapAbl KapacTbIpyFa, MparMaJuHIBUCTUKAJIBIK
Tajaay TULAIK OipIiKTep/IiH KOMMYHUKATHBTIK KOHTEKCTKE COMKEC KOJIaHbLTYbI
MEH COMIeYIIiHIH ayAUTOPHUSFa BIKMAJT €TYiH 3epTTeyre MYMKIHIK Oep/i.

Hatumxenep :koHe TaJKbLIAY

3eprrey OapbIChIHIA T'€HIEPIIK TaKbIpbIIIKa OaillaHBICTBI OasHAamaap
KeJeciJiell TOPT TaKbIPBINTHIK OAaFbITKA TONTACTHIPBUIIBL:

- Celebrating and deconstructing the gender spectrum (I'eHnepiK ciekTpal
aTain eTy ’KOHE JIEKOHCTPYKLUIIaY );

- Powerful poetry by fierce women (Kahapms ofieniep i KYIITi TO33USCHI);

- What we don t talk about (bi3 He Typasl ceitnecnenmiz);

-TED Talks by women leaders (Oiien xemoOacmibuapasiy TED
OasHIaMachl).

T.B.11Imenesa TED 6asiniaManapbIHbIH KaHPIIBIK €PEKIIEIIKTEP1H aHBIKTAY
YILIH YCBIHFaH ceilfiey )KaHPbIHBIH MOZIET1 Keleciieil: KOMMYHUKAaTUBTIK MaKCar,
aBTOp OeifHeci, aapecar OeiiHeci, ©TKeH jkoHe Ooyamiak QaxTopiap, AUKTYM
KOMITOHEHTTEp1, KOHE TUIAI Ky3ere acelpy. FanbIMHBIH XKIKTeMeciHe ColKec,
KOMMYHUKATHBTIK MaKCaTTBIH TYpl OOWBIHIIA Ceiiey >KaHpiapbl aKnapaTThK,
MMIIEPATUBTIK, OaranayblIbIK XKOHE ITUKETTIK (paciMIik) Oombin Oemineni [8].

TED OasiHpamachl HeriziHeH OUTIM Oepy MakcaTrTapblH LICNIyre, SFHU
ajZipecarTapra FbUIBIMH XKETICTIKTEP, )KaHAJIBIKTAP, QJICYMETTIK YpiCTEp )KOHE T.0.
KaTBICTBI Oenrisi Oip daxTisiep Typaisl aknapar oepyre apHairad. COHABIKTaH,
MYHJIaFbI 0acThl MaKcaT aKIapaTrThIK.
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AN KapacTeIpblll OTBIpFaH OasHIaManapblH OaranayblITHIK KbIPbI,
MEIWIIMHAIA, MEKTenTeri OuriM Oepy, oJIeyMETTIK cajajaFbl e3repicTep
KQXETTUTr cekinai Oenrimi Oip camamapaarbl iCTEepHiH JKal-KYHiH, JKeKe
TYJIFIAPABIH KBI3METIH CBhIHAY J>KOHE AMOIMOHAIIBI KO3KapacThl (KyaHBIIIL,
OKIHIII, YMIT, KOPKBIHBIII) OLIAIPY apKbUIbI OelriIi Oip Mocenenepai menyaiH
MaHBI3IBUIBIFBIHA CUITEME JKacay apKbLIbl KOpiHei. MbIcaibl,

And what can employers do? Well, the first thing they must do is to make
sure that they genuinely are hiring and promoting on merit. One study found
that 70 percent of men will rate a man more highly than a woman for achieving
exactly the same goals. Women with exactly the same qualifications as men are
30 percent less likely to be called for a job interview. If you have only one woman
on a shortlist, the chances of appointing her are vanishingly small. Because it’s
telling us that men are the natural holders of this job, and that appointing a
woman would be risky. Adding just one more woman to the shortlist makes the
odds of hiring a woman 79 times greater. This is really horrifying to me [9].
MOoTiH TeHAEPITIK TEHCI3IIK MOCEJIECIH allaThlH MHCTUTYITMOHAIIBIK-KOFAMIBIK
JMCKYypCKa JKaTajabpl. ABTOp KYMBICKa KaObLIIay MEH MAaHCANTHIK Lirepiiey
YZIepiCiHIeT1 *KaChIPbIH TeHAEPIIIK CTEpPeOTUNTEpl ChiHalabl. Epiep — «taburu
JTaWbIKTBD) KaHAMIATTAp, OHETIep — «TOYEeKeIIi» TaHIay PETiHAe YChIHBUIAIbI.
OcbiHiali OMHAPIBIK KapaMa-KapChUIbIK T€HAEPIIK TUCKYPCTa KU1 Ke3eCEeTiH
KYOBbUIbIC. AZJPECaHT CaHIap MEH MaibI3bIK KOPCETKIIITEPl KOIAAHY apKbLUIbI
(70 percent, 30 percent, 79 times) anpecarrapra palfioOHaJIIbI TYP/€ BIKIAI €Tyl
ke3neini. Ochlmaiina Mocese JKeKe IICIIiM eMec, KYHel 9JIeyMeTTIK KYOBbLUIbIC
perinae Tanbutaasl. basunamanarel vanishingly small, risky, horrifying cusikTbI
JIeKCceMallap MOTIHIe alKbIH aKCHOJIOTUSIIBIK PEHK Oepel.

TED GassHmamanapblHBIH UMIIEPATHBTI CUTIAThl KOOIHE TiKenel OYHPBIK
apKbUIBI €MecC, KaHama BIKMAaJl €Ty CTpaTerusuiapbl apKbLIbl JKY3€re acabl.
Byn pikman GipHelle JTHHTBUCTUKAIBIK KOHE PUTOPHKAIBIK KYpaiaap apKbLIbl
KepiHeni. basHmamamiel we, our, Us CeKUIII ECIMIIKTEP/Il XKOHE ayTUTOPSHBI
OMNIAHABIPY YIIIH PUTOPUKAIBIK CypakTap Kosabl. CIUKEp THIHIAYIIBLIAP/IBI
©3/1€pIHIH 1Y PHICTBIFbIHA, IIYFbUIO3rePICTEP KAKETTUIINHE )KIHE KYMbICTAPBIHBIH
MaHbBI3BUTBIFBIH TEK Xadapniap eTill KaHa KOWMai, COHBIMEH Karap CeHIIpei.
Byt bIKIan KOMMYHUKAIMSTHBIH Ma3MYH/IBIK SIFHU, TUKTYMJIBIK aCTIEKTICl apKbLIBI
14, TUCKYPCHUBTI-TIPAarMaTUKAIBIK KOMITOHEHT] apKbUIBI J1a JKY3eTre achIPbLUIaIbL.
Ocbutaiiiia, CruKepiaep 63 HASsUIapblH YChIHFAH Ke3/Ie YHEMI ayJuTOpHsFa
XKYTIHICHJIE eKIHII KaKTaFbl «you» eCiMAIriH KoinaHaasl: To make it real, let'’s
look together about how these sectors can come together to address power with
the focus on gender equality. Say you're a public sector leader. You have the
unique ability to create equity, a level playing field, so everyone has a fair shot.
You can create regulations and incentives to increase the use of gender data. You
can set goals for women on boards and in public office. You can practice gender
budgeting and you can mandate paid care. Say you're a leader in the business
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sector. You can design products and services that unleash the economic power of
the female customer. You can fortify and diversify your supply chain with women-
owned businesses, and you can invest in your female talent pipeline with pay
equity and leadership opportunities so that your corporate decisions are more
inclusive. What if we could change the way we think about failure? [10].

Kapacteipein oteipran TED Talk OasHmamanapblHa KaKeTTLTIK TEH
MIHZETTI OUAipeTiH need, should, have to Moganbabl €TICTIKTEPIH KU1 KOJIJIaHY
COWJICY/IIH KaTerOpUsUIBIK CUITAThIH apTThIPAJIbl, OHBIH OCEPIH KYIICHTEIl XKoHE
aJIPECaHTTHIH 63 UJesUIapbiHa JIETCH CEHIMIH KopceTyre KoMekreceni: Now, right
off the bat, let me tell you, this assembly is going to take more than one person
or group of people. It’s going to take everyone. Are you ready? Should we dive
in? Let’s do it. So hear me when I say, a woman shouldn’t be grateful to sit at a
table. She should be paid to sit at a table. Gratitude should never replace fair
pay, recognition, or opportunity [11].

Xorapbiaa kenTipuireH Meicanaapaan kepin oteipranbiHbizaain, TED Talk
OasHIaManapblHIA aapecarka dcep €Ty «you» eciMIr apKbUIbl FaHa eMec,
COHBIMEH Karap we, us, our €CIMAIKTEPIH KOJJIaHy apKbUIbI J1a J)Ky3ere acajpbl.
Meicaisl,

We’ve all been there. Theres something you want to ask for. So, we stress
about it for weeks. We prepare, we take all of the expert advice, and yet it never
feels like we’re coming from a position of strength. Instead, you want to use
what’s called a relational ask. A relational ask is easily the most well-hidden
secret in negotiation. Until now. Research by Hannah Riley Bowles out of
Harvard and Linda Babcock out of Carnegie Mellon shows that when women
use a relational ask, we are much more likely to be successful and we actually
strengthen the relationship [12]. bepinren Mbicanjia UMIEPATUBTUIK CUIAT
acTBIPTBIH TYpAE KoOJJaHbUIFAaH. byn »karjaiina anpecaHT peuunueHTTepre
TiKeJel Oip opeKeTTi OpbIHIAy[bl OyHbIpMaiinbl, KepiciHmie, Oenrun Oip icTi
Oipiecinm aTkapy KaKeTTITiH aram Kepceteni. MyHIal Tocll agpecaTka bIKIa
eTymaiH Oip Typi peTiHIe KapacThIPbUIybl MYMKiH, JIETEHMEH aTajfaH >KaHp
asIChIH/Ia OJT MAHMITYJISITUBTIK CUTIATKA KaparaH/1a bIHTATAHBIPYIIbI CHIIATKA He
EKEeHIITH OallKaiMBbI3.

TED Talk GassamaManapslH Tanaay OapbIChIHIA KU1 KOJJIAHBUIATHIH et S,
remember, move forward CHUSKTBI UMIIEPATUBTEPIH KOIIIUIrT ayIUTOpUsFa
TiKeJel OYHpBIK OepMmel, O1pIeCKeH opeKeTKe IIaKbIpaabl. by skyMcapThuFaH
UMIepaTuB aJpecaTka KbICHIM jKacaMaif, OpTaK KayamKepUIlUliKk ce3iMiH
KaJIBIITAaCTHIPAIbI.

So, let’s use all our power. How about the power of money? Let’s allocate
more of our philanthropic dollars, our campaign donations, our investment
funds, to increase economic and political equity. And let’s leverage the power
of media and technology that we have in our hands, quite literally, to elevate
each other’s stories and ideas; to practice civility; to seek the truth, which is
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diminishing and is threatening free and open societies. Yes, we have all that we
need to move our communities forward. And the best thing we have, and what
we must remember, is to be there for each other. We will move forward together,
willing now to take more risk, to be more fearless, to speak up, speak out and
show up for one another [13]. ConbiMeH Katap fogether, each other, our CUSKTBI
WHKITIO3UBTI €CIMIKTEp YKBIMABIK OipereimikTi kymrenreni. CUHTaKCUCTIK
TYPFBIIaH MOTIHJIE PUTOPHKAIBIK cypakTap (How about the power of money?),
napasiesib KypbulbIMAap MeH Ti30eKTey KeHIHEeH KONAaHbUIAbI (fo increase...,
to elevate..., to practice..., to seek...). byn KypbUIbIMaap oMbl KyHen Typae
JAMBITHII, THIHAYIIbIFa 9Cep €TYIH IKCIPECCUBTI KYpaJlIapbl PeTiH/Ie KbI3MET
eteni. Kpicka opi TMHAMHKAIIBIK COMIEMJIEp MOTIHHIH IPAarMaTHKAJIbIK KyaThlH
apTTHIPAJIBIL.

TED Talk OasrmamanapbelHBIH 3THKETTIK aCTEKTICIHE KeJeTiH OoJacak,
TeHJICPJIIK TaKbIPBINTAP/IbI KOTEPETIH MACENIEICP/IiH OapIIbIFbI KOH(MEPEHIUsIIAP
OTKI3y epexeNepiH KaTaH CaKTay apKbLUIbI )Ky3ere achlpbuiasl. by 6asHaamanap
JIOpic COHBIH/IA CIIUKEPIiH aIpecaTTapFa aJFbIC AW TYBIMEH )KOHE KOPEPMEHIEPIiH
KorieMeTl OOJIBIT TaObLIa b,

basnnamanapaan kelin agpecaTTap/blH Kepi OaillaHbIChIH, OasiHIaMa aH
KeliH KaJAbIpFaH MiKipJiepiHEeH Kepyre 0oabl.

@Benni777

1 LOVE TED WOMEN!!

2) @AIAlwaysImagine

Nothing more dangerous than human ignorance. Especially those who
refuse to learn from it.

3) @benverzijlbergen2968

Want to fill up more spots at the top? Go for it! I wish you all the best and
hope you can accomplish your goals - same as the men competing for those
positions. But how about you fill up more spots at the bottom too? Drop them cozy
desk-jobs and do some of the more physically demanding work - that is, if you 're
truly after equality.

Kanneiprasn mikipiep/eH aTaJIMBIII TYFeIpHAMaa KYMBIC OPBIHIApBIH/IA
KAKChl TMO3UIMSFA OpHAJIACY/Ia KE3JECETIH TeHACPIIK Mocelesepal KoTepreH
aJIPECaHTThI KONIaUThIHIBIKTAPbIH KOPE aJIaMBbI3.

OTkeH koHe Oonamakka OaFbpITTaliFaH JKaHP  KaJBIITACTHIPYIIbI
daxTopnapabl kemen i Typae tangay TED GastHmamanapbiHbIH KOMMYHHUKATHBTIK
yZepicTiH OacTamaiibll JKaHpbl peTiHle alKbplHAayFa MYMKIHAIK Oepermi. by
JKAHPIBIH JUCKYPCOTEHIUTIK CHIIAThl HOTIDKECIHAE Mmaima OoyiaThiH 0Oacka
TUIAEpAEri TYCIHIKTEMENep MEH ayJapMmalap peakTHUBTI JKaHpjap peTiHnae
KapacThIpbIIQAbl. ATanFaH JKaHplap OacTamKbl MOTIHTE JKayarm peTiHae
KAJIBINITACHIN, OHBIH MAaFBIHAJIBIK, MParMaTHKAIBIK JXOHE MOJCHU KEHEIOIH
KamTaMachI3 eteli. KypblibIMbl Kypaesi opi TapMaKTalFaH TYCIHIKTEMENIEp/IiH,
COHfal-aKk KemnTinai aymaapmanapabiH Oonysl TED OasngamanapeiHa TOH
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YKOCTIapJIaHFaH HOTHMIKETe OarbITTaJFaH MEePIOKYTUBTIK dCEPIiH JKY3ere aCKaHbIH
kepcereni. Ocpuraiima, TED GassHmaManapsl TeK akmapar »KeTKi3y Kypasibl FaHa
€MecC, COHBIMEH KaTap jKaHa IUCKYPCTHIK KaHPIapAblH KAJIBIITACYbIHA BIKITAJ
€TeTiH KenKadaTThl KOMMYHHUKATHUBTIK (DEHOMEH pEeTIH/E CUMIATTaIabl.

KopeiteiHapsutaii  kene, Oyn mikipiaep TED OasHmamanapbiHBIH - TEK
aKMaparThlK TYFhIpHAMAa FaHA €MeC, COHIAail aK TeHAEPINIK AUCKYPC asChIHIA
BIHTBIMAKTACTHIKTHI KaMTaMmachl3 €TeTIH OeJCeHIl KOMMYHMKAIUSIIBIK ajlaH
€KEH/IIT1H KOPCETEIi.

KopbIThIHABI

3eprrey OapbIChIHAA aiFall peT TEeHICPNIK TUCKYPCTHIH JMCKYpPCHBTI
acrniektici TED Talks 6asinnamanapsl HET131H/1€ 3epACICH/II.

bipiamrigen, TED Talks Oasamamamapbl — »xahaHAbIK MeIUaKCHICTIKTE
©3€KTi JKOHE KBI3bIKThI TAKBIPBINTAP/Ibl 3aMaHAYH aFbUIIIBIH TUTIH/IE TaIKbLIAyFa
OarpITTaJIFaH aJiaH.

Exiaminen, TED Talks 6asaaamanapbl MakcaTThl ayAUTOPHUSCHI Oap THIM/I1
xommyHukarus margopmacsl. TED Talks 6asinnamanapsl — aMeprKaHIbIK k004,
Ted GasHmamanapbl — arbUILLIBIH TUI1 XKaHP, ajl COUKEpIepaiH OackiM Oeuiri
aFBUIIIBIH TUTIHIE COMJICHTIH TIJ TaChIMAJIIAYITBLIIAPBI €KSHIIT1 OeNTiai OOIbI.

Yurinminen, TED Talks Oasamamanapbl  HETi3iHIE  TEHACPIIK
JTUCKYPCTBI Tajjay TeHJEP TaKbIPHIOBIHBIH TUIIE Kajlall KepiHIC TaOaThIHBIH
FaHa eMecC, COHBIMEH KaTap OHBIH OIEYMETTIK-MOJCHHM KOHTEKCTIEH Kayal
OaliaHbICaTBIHBIH @ KepceTTi. MyH/ail Taniay 9AeTTe JIUMHIBUCTUKAIBIK XKOHE
AKCTPAIMHTBUCTHKAIBIK KBIPJIAPABI Oipre KapacThIpaibl. JIMHTBHCTHKAIIBIK
TYpFBIAH, TEeHAEpPre KAaThICThl ce3nep: gender, women, men, equality,
leadership 1.0. nexcemanap KoJJaHbUI bl DKCTPATMHIBUCTUKAIBIK (haKTOpIap
QJICYMETTIK KOHTEKCT, CITUKEP TYJIFAChI, MOJICHH HJICOJIOTHS CHIH/IBI CHIIATTapMEH
tycingipineni. Ocbl eki KpIp/bl Oipre KapacThIpy TeHIAEPIiK KOMMYHHKAITUSHBIH
TOJIBIK OEMHECIH alIaThbIHbI AHBIKTAJIIEI.

TepTiHlIieH, aTbUIMBIII TYFBIpHAMaJaFbl oifesl  KeldaclibUIapIbIH
TED oOasugamanaper T.B. IlImeneBanbin TED OasHaamamapbiHBIH >KaHPIBIK
epEeKIIeNIKTEePiH aHbIKTay YILIIH YCHIHFAH COMJIey >KaHPBIHBIH MOJICNIHE CYiieHe
OTBIPHII JKaH-)KAKTHI 3€PICIICH]II.

becinminen, TeHIEpNiK MoceseNepAl TalKbUIaFaH —OasHaamaiap/a
aJpecaHT TeH aJpecaHTTap apachlHAAFbl JUAJION, aJpecarTapra JereH
TOJICPAHTTBUIBIK, IEPCYA3UBTIK KoHE OassHIay opMachiHa JIETCH MYKHSTTHUIBIK
TOH €KEHIr aHbIKTaJIbI.

Bomamak 3eprreynep Kazak, aFbUINIBIH JKOHE OpBIC TUIIEPIHAET]
TeHJIEPIIIK JIUCKYpC EPEKUICNIKTEPIH CalbICThIPY apKbUIbl MOJIEHHETapaJIbIK
allbIpMAaIIBUTBIKTAPIbl aHBIKTAyFa OarbITTasafbl. bysl TeHIepiik YFbIMAApAbIH
op KoFam/a KaJlail TUIMIK TYPFBIIaH KAJbIMTACATHIHBIH KOPCETYyre MYMKIHIIK
oepeni.
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NCCIEAOBAHUE 'EHIAEPHOI'O JUCKYPCA HA OCHOBE
JOKJIAJOB TED TALKS
*Kosbixan ['M. !, Axarosa b.A >
*1.2 Ka3axCKHii YHHBEPCUTET MEXKTyHAPOIHBIX OTHOIIEHHUH  MUPOBBIX SI3BIKOB
nMeHu AObLial xaHa, AnMarel, Kazaxcran

AHHOTanus. [ eHepHas TMHIBUCTHKA SIBISETCS OJHUM U3 IPHUOPUTETHBIX
HanpaBlIeHUI COBPEMEHHOM SI3bIKOBOM HAyKH, U €€ UCCIIeIOBaHUS 0a3UpyIOTCS Ha
MaTepuale NpakTHYeCKH BCEX COBPEMEHHBIX TMChbMEHHBIX S3bIKOB. B HacTos1ee
BpeMsi H3yueHHe MpolieM si3blka M reHjaepa opopMUIOCh B KOMIUJIEKCHOE
MEXIUCHIUIIMHAPHOE HAaMpaBleHHWE, OCHOBAHHOE Ha YIIyOJIEHHOM aHanmu3e
JUCKypca. B COBpEeMEHHOW JIMHIBUCTUKE BCECTOPOHHE pPacCMATPUBAIOTCS
BOIIPOCHI TE€HJIEPHOTO JHCKYypCa, BKIIOYAs €ro TEOPETHYECKHE OCHOBBI, a
TaK)X€ JIMHTBUCTUYECKHUE, MPAarMaTUYEeCKUE U KYJIbTypHbIE acHeKThl. [lenbro
OaHHO20 UCCe008aHUs SABISETCS BBISIBICHUE S3BIKOBBIX, MparMaTMYeCKUX M
HMHTEPAaKTUBHBIX 0COOEHHOCTEH reHAepHOTr0 JUCKYpCa, ero XapaKTepuCcTUKa KaK
CaMOCTOSITENIbHON (POPMBI MEIUATUCKYpCa, a TaKKe OIpe/eJICHHE MapaMeTpoB
B3aUMOJAEHCTBUSI MEXJy aJAPECaHTOM M aJpecaroM. 3aJayd HCCIIEAOBaHUS —
ONPENEIUTh TEOPETUYECKUE OCHOBBI T€HIEPHOIO AUCKYpCa, MPOaHAIN3UPOBATh
€ro SI3BIKOBBIE, IPArMaTUYeCKUe U MHTEPAKTUBHBIE OCOOCHHOCTH, YCTaHOBUTH
€ro MeCTO B CHCTEME MEAMAJAMCKypca, a TaKKe CHUCTEMaTU3UpOBAaTh
JTUCKYpCcoOoOpasyoliie napaMeTpbl B3aUMOICHCTBHS ajJpecaHTa W ajpecara.
B kauecmee memoOos ucciredosanuss WCTONB30BATNCh KOHTEHT-aHAIN3,
JUCKYPCUBHBIM aHalW3 W METOA IIParMaTu4ecko uHTepnperanuu. B
pe3yibmame ucciedoéarus nBaanarh 3mu3010B BeicTymuieHnit TED Talks Obumn
CrpyNIUPOBAHBI 1O YETHIPEM TEMATUUYECKUM HANpPaBICHUIM. Hayunas HosusHa
U YyeHHoCmb pabomul ONPENEISIIOTCS 0COOEHHOCTSIMU CTaHOBIIEHUSI T€HEPHON
JIMHTBUCTUKHN B OTEYECTBEHHOM SI3bIKO3HAHHWH, a TAKXKE TEM, YTO BIEPBBIC Ha
Mmarepuane goknanoB TED Talks ocymiecTBinéHn anamms reHIEpHOTO JUCKypca
C PACKPBITUEM €ro JIMHIBUCTHYECKUX M 3KCTPAJIMHIBUCTUYECKUX AaCIEKTOB.
Teopemuueckas 3HAUUMOCMb UCCIE0068aHUS 3AKIIOYAETCS B OOBSCHEHHH
MIPUPOJIBI HOBBIX SI3BIKOBBIX ()OPM B COBPEMEHHON KOMMYHHKAIIHH MTOCPEICTBOM
MEIUAIUHIBUCTUYECKOTO M IPAarMaJMHIBUCTUYECKOIO aHAIN3a IOJKACT-
muckypea. [lpakmuueckas 3uauumocms pabomuvl COCTOUT B BO3MOXKHOCTHU
WCIIONIb30BAHUS TONYYCHHBIX PE3YJIBTATOB B KaueCTBE YYEOHBIX MaTepUasioB
B paMKax AMCHMIUIMH «Menuaguckype» u «l'ennepHas nuHreuctuka». Kpome
toro, marepuansl TED Talks mMoryr ObITh HCHOIB30BaHBI Ha MPAKTHYECKUX
3aHATUAX KaK I(PQPEKTUBHBI HMHCTPYMEHT OOydYeHHUs S3bIKY, (HOPMUPOBAHUS
MEAMAarpaMOTHOCTH U KyJbTypbl OOIIeHUs. B 3akiroueHue ycTaHOBIIEHO, YTO
TeHJIEPHBI JUCKYPC, SBISIIOIIMICA OOBEKTOM HACTOSILEro HCCIIEIOBAHNUS,
NpeACTaBIsieT co00M IMHAMMYHO DPa3BUBAIOILYIOCS 00JacTb COBPEMEHHOIO
OTEUYECTBEHHOI'0 sI3bIKO3HaHUA. [lonmydeHHble pe3yapTarbl MOTYT CIYKUTh
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TEOPETUUECKON OCHOBOM JIJIs1 TajbHEHNIINX HCCIeI0BaHUM T'€HIEPHOT0 TUCKYypCa.

KaroueBble cioBa: auckypce, reHaepHeii auckypc, TED Talks,
Beictymiennu TED Talks, nieneBast ayauropusi, peueBoid xKaHp, IparMaTuieckoe
BO3/ICICTBHE, peyueBasi CTpaTerus

THE STUDY OF GENDER DISCOURSE BASED ON TED TALKS
REPORTS
* Kozykhan G.M.!, Akhatova B.A.?
*12 Kazakh Ablai Khan University of International Relations and World
Languages, Almaty, Kazakhstan

Abstract. Gender linguistics is one of the priority areas of modern linguistic
science, and its research is based on material from virtually all modern written
languages. Currently, the study of language and gender issues has developed into
a comprehensive interdisciplinary field based on in-depth discourse analysis.
Contemporary linguistics addresses issues of gender discourse in a comprehensive
manner, examining its theoretical foundations as well as its linguistic, pragmatic,
and cultural aspects. The aim of this study is to identify the linguistic, pragmatic and
interactive features of gender discourse, to characterise it as an independent form
of media discourse, and to determine the parameters of interaction between the
addresser and the addressee. The research objectives are to identify the theoretical
foundations of gender discourse, analyze its linguistic, pragmatic, and interactive
features, determine its place within the media discourse system, and systematize
the discourse-forming parameters of interaction between the addresser and the
addressee. Content analysis, discourse analysis and pragmatic interpretation
were employed as research methods. As a result of the study, twenty episodes
of TED Talks were grouped into four thematic areas. The scientific novelty and
value of the work are determined by the peculiarities of the formation of gender
linguistics in Kazakhstani linguistics, as well as by the fact that, for the first time,
an analysis of gender discourse has been carried out on the basis of TED Talks,
revealing its linguistic and extralinguistic aspects. The theoretical significance
of the study lies in explaining the nature of new linguistic forms in modern
communication through media-linguistic and pragmatic-linguistic analysis of
podcast discourse. The practical significance of the work lies in the possibility
of using the results obtained as teaching materials in the disciplines of “Media
Discourse” and “Gender Linguistics”. In addition, TED Talks materials can be
used in practical classes as an effective tool for language teaching, media literacy
and communication culture formation. In conclusion, it has been established that
gender discourse, which is the subject of this study, is a dynamically developing
area of contemporary Kazakhstani linguistics. The results obtained can serve as a
theoretical basis for further research on gender discourse.
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